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Dear Team Members

This year had been exciting & | am delighted that we could commission our Luhari
Plant surpassing all odds. The way you all have addressed the Challenges is the
True Spirt of Team work & "Collective CHALLANG". | am sure that we shall be able
to cater to Customer need of Tooling Localization in better way with addition of our
Luhari Die Shop.

This year's PARIVARTAN Magazine has come out well & with expectation that you
all will contribute more proactively for upcoming editions, | take this opportunity to
wish you all Merry Christmas & Happy New Year .

God Bless UsAIl...

MITTUL SONI

MD & CEO
Nagata Group (India Operations)

HAPPY NEW YEAR

2 ?25
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Vision

Nagata Group (India Operations)

Be the Best-in-Class for Safety, Quality, Competitiveness, Efficiency and Working Environment for all world

class tooling, stamping and aggregates.

Mission

« Delight our customers with highest quality services in sheet metal domain through analytical approach,

teamwork and effective communication

« Pursue continuous improvement and innovation through safe working practices, employee involvement

and learning culture

« Maintain a sustainable growth and be a profitable division of the group

« Optimum utilization of resources for clean and green environment

Core Values

Harmony and Teamwork
Integrity

Trust and Respect
Passion

Agility

Creativity and Innovation

Empowerment

Zero Accident

Zero Defect

Zero Waste

Zero Line Stoppage

Zero Break Down

Safety Pledge

| Pledge to dedicate myself to maintain my workplace safe and do everything for the prevention of

accidents, occupational diseases and protection of environment in the interest of self, family, organization

and community at large.

Newsletter Parivartan Vol. 5.0, Jan 2024 - Dec 2024
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Stop Blaming your Destiny & Do What is in your Control

I have always had a strong belief that Human Birth is a blessing & the Supreme Lord has given us this opportunity to
experience the beautiful world through all its boon and bane.

We all know that there are certain aspects of our life that are beyond our control, e.g. we do not have the power to choose
our Parents, we cannot choose the religion we are born into etc.

But what we don't realise is that many of us CHOOSE to expand our circle of negative influence, & most evidently blame
our:

Parentsi.e “l did not get the appropriate upbringing”,

Schooli.e. “l did not study in an English medium school”,

Teacheri.e “l did not get into a good University because of their poor teaching style”,
Society i.e “l have been bullied because of my short height, the colour of my skin etc”

If you resonate with any of the statements written above or think you are a victim of these situations, let me impart some
information that will stick with you for life and help you let go of this mindset.

Firstly, Mr Sachin Tendulkar, someone we all know by name and face, the 'GOD OF CRICKET". He did not achieve this
title overnight, despite his academic struggles (did you know that he failed the tenth grade?) and simple build, his ignited
passion for cricket instilled his dedication, sheer perseverance, and continuous practice, allowing him to become the
eternal name is sports at the tender age of 16. And he continues to inspire all younger generations to come, keeping the
spirit alive.

Mr Sachin Tendulkar did not complain & faced the most toughest bowlers of his cricketing history i.e West Indian,
Pakistani, South African & Australian Fast Bowlers & iconic spinners.

Mr Sundar Pichai was a very bright student but from a family of limited financial strength. It is on record that the first flight
ticket he booked to the USA was more than the annual earnings of his parents. But you know what he did not do, victimise
himself. Instead, he grabbed each & every opportunity he got, worked part time, completed his Masters from a reputed
University & created many IT Products, that are well recognised today.

15 years ago it was virtually impossible to imagine the many products of Google we use today are brain child of Mr Pichai

Mr Osamu Suzuki, another example. He was looking for a partner to expand his Automobile business, despite all odds
and the adverse conditions he faced, he chose to form a Joint Venture with Indian Government & revolutionised Indian
Automotive Industry. Maruti Suzuki produces more cars in India on annually basis than its parent company in Japan.

Mr Osamu Suzuki did not complain about Redtapism in Indian bureaucracy in early 80's, he kept on trying to negotiate
and convince the Indian Government to increase the annual production capacity of Maruti from 50k to 70k to 100k so
more.

Mr Dhirubhai Ambani, the RICHEST man in India, was not from a business family & tackled every challenge that came
his way. The Vimal brand was started, and in order to attract the Youth as well as Wholesale buyers he started conducting
Fashion shows and he eventually laid foundation of India's biggest Industrial cologmerate.

Prominency of License Raj of India did not bother Mr Dhirubhai Ambani & despite all adverse situations, control of
economy in general in few family owned business powerhouses, he broke all odds, created a brand which the most
valuable organisation of not only in our country, but globally.



Now Leap Forward into the Future...
.

BeTIol 4

Stop Blaming your Destiny & Do What is in your Control

Nagata Group (India Operations)

Mr Steve Jobs was an adopted child, was raised with several family issues and he still revolutionised the IT Hardware &
Software. He was later thrown out of the company he built, but bounced back, conceptualised & implemented
applications in Smart Phones. As a result he created the most valuable company on this planet & it continues to be
despite more than decade of his demise.

The Apple company has passed through some very tough times over the last 3 decades, Steve Jobs created the Ipod &
it's dimensions and weight was reduced in various iterations to completely wipeout the competition standing with
Walkman & Portable Music Players. Apple launched the most expensive Smart Phone such as the iPhone 3 & every
industry expert including their Competitors warned that it would be debacle, but Steve Jobs believed in his dream and
the phone broke all sales records. If we introspect, then I am sure you all will agree that not only the products, but need for
those products were also created with a futuristic approach & that is why the products are not only style statements but
functional and durable as well.

There are countless such examples, and the above mentioned are from different domains but do you know what they all
have in common, to ACT on what is in their control, and not cry over what isn't. They all tried hard, leant from their
mistakes, kept focus, followed frugal principles & became legendary Leaders, because when there is a will, there is a
way.

The mountain of challenges faced by all these legends were changed into opportunities. They did not waste time in
complaining but showed exemplary perseverance & made serious efforts to do what was in their control to make the best
out of a given situation.

Lets stop complaining about things beyond our control & rigorously focus on actions in our control. Let's all learn from
these impeccable Leaders & human beings around us. Let us all become role models in proving that we should make
serious attempt, try hard, incorporate leaning by channelizing our energy to create SUCCESS STORIES.

I am sure these powerful Lines will convince you all:

PN T & (e, AT el ql el bl

ST & R 1 A, 7EEd 9 9 S e

TeTd X NG H AR S, T T § q w ewww

FH Ha o fofer T o # SRl &, @R @ S T S e

By Anonymous

LETS ALL BRACE UP FOR CHALLANG TO TAKE LEAP FORWARD IN FUTURE

Written by MITTUL SONI (Edited by TANNZIL SONI)
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Understand Life's 10 Fundamental Truths to Change Your Life

Itis very surprising that how easily we lose sight of important things in Life. When things are not going the way, we would
like them to, it is mainly because we lost focus on what really matters. But focusing on Life's Fundamental truths can be
difficult, especially when they remind us that we are heading in the wrong direction.

Socrates once that
Therefore, Life and Business both run on questions and not answers. WE should be asking ourselves regularly if we are
headed in the right direction.

Many of life's essential truths need repeating. We need reminders that help us to stay focused.
1. GREAT SUCCESS IS OFTEN PRECEDED BY FAILURE

We will never experience true success until we learn to embrace failure. Our mistakes pave the way for us to succeed by
sounding when we are on wrong path.

The biggest breakthrough comes when we are feeling most frustrated and the most stuck. It's the frustrated that forces
us to think differently, to look outside the box and see the solution we were missing.
Success needs patience and ability to maintain Good Attitude.

2. BEING BUSY DOES NOT EQUAL BEING PRODUCTIVE

When we look around us, everyone seems so busy running from meeting to meeting and firing off emails. Success does
not come from movement and activity. It comes from focus and ensuring that our time is used efficiently and productively.

We are product of our output and not our effort.
3.WEAREAS GOOD AS THE PEOPLE WE ASSOCIATE WITH

We should always strive to associate with people who inspire us and want us to be better. Anyone who makes us fee
worthless, anxious or uninspired is wasting our time and quite possibly making us more like them. Life is too short to
associate with people like this, so cut them loose.

4. WE LIVE THE LIFE WE HAVE CREATED

The circumstances we are living in today are our own which means we created them. No one forces us to make
decision and take actions that is contrary to our values and aspirations.

When we feel stuck, it is probably because we are afraid to take the risk to achieve our goal and live our dreams. It is
always better to be at bottom of the ladder we want to climb than at the top of ladder which we don't have.

5.FEARIS NUMBER 1 SOURCE OF REGRET

We will always regret the chances we did not take far mor than our failure. Therefore, we should not be afraid of taking
risk.

The worst thing that can happen to us is allowing ourself to die inside while we are still alive.

6. WE DON'T HAVE TO WAIT FORAPOLOGY TO FORGIVE

When we forgive someone, it does not condone their actions; it simply frees us from being their eternal victim.
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Understand Life's 10 Fundamental Truths to Change Your Life

The negative emotions that come with holding on to a grudge create a stress in our body and holding on to that grudge
can have devastating health consequences. Life will go a lot smoother once we let go of grudges and forgive even those
who never said sorry. Grudges let negative events from our past ruin today's happiness.

7.LIVEIN THE MOMENT

We cannot reach our full potential until we learn to live our life in the present.
To help our self to live in the moment, we must do these two things:

a. Acceptour Past. If we do not make peace with our past, it will never leave you and will make your future.
b. Acceptthe uncertainty of the future. Worry has no place into be in present and now.

Mark Twain once said:
8. YOUR SELF-WORTH MUST COME FROM WITHIN

When our sense of pleasure and satisfaction are derived from comparing ourselves to others, we are no longer the
master of our own destiny.

No matter what other people are thinking or doing, our self-worth comes from within. Regardless of what people think of
us at any particular moment, one thing is certain —we are never as good or bad as they say we are.

9.LIFEIS SHORT

Remind our self every morning when we wake up that each day is a gift and we are bound to make the most of the
blessings we have been given. The moment we start acting like life is a blessing is the moment it will start acting like that.
Agreat day begins with a great mindset.

10. CHANGE ISINEVITABLE -EMBRACE IT

We need to have an open mind and open arms if we are going to recognize and capitalize on the opportunities that any
change brings. Only when we embrace change, we will find the good in it.

Itisinsane of doing same thing over and over again and expecting a different result.
Life does not change for anyone. When things are going well, appreciate them and enjoy them as they are going to
change.

If we are always searching for more and better, that will make us happy, we will never be present enough to enjoy the
great moments before they are gone.

STAYING FOCUSED AND ASKING THE HARD QUESTIONS CAN BE EXTREMLY UNCOMFORTABLE. BUT WE
DONOTLEARNAND GROW BY STICKING WITH WHAT IS COMFORTABLE.

Arun Malhotra

Group CFO and Mentor
Nagata Group (India Operations)
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EXECUTION with Value Addition

One of the most prominent reasons of poor Work Life balance is lack of skill in our manufacturing industries. It's not only
at operator level but at every level in the organization. And, due to lack of skill “Outsourcing become more prominent than
Value Addition in our work or task”.

Imagine if a target to earn 10% PAT (Profit After Tax) is given by an Investor and same is communicated to an operator
that 'you must work to earn 10% PAT' then what result an investor will get. It's obvious that operators don't know the
language of money while doing production. He must be given a Production Targets which are required to earn 10% PAT
and that should be a Realistic Target. But this can be possible if every individual working in the chain adds value to their
work and breaks down the task into small and simpler task. However, due to lack of skill and knowledge of the process
some Managers are busy in implementing useless ideas and processes. If the company is certified, then a good
manager always works for a defined system / process. At the time of facing any challenge or making improvements, he
gets into the process and identifies the gaps. By bridging the gaps or adding any process / improvements to bridge the
gap is always a Right Solution rather than adding any new process without knowing the existing processes/ systems

In any manufacturing unit, the whole manufacturing activities can be divided into three categories:
1. Making a Saleable Product.

2. Making a Product Saleable.

3. Facilitate the team involved in the above two activities.

4. Breakthrough Planning and Development for Future Projects.

A person needs to do introspection if he is not doing the above activities. Also, a task can be classified into Planning —
Deployment — Execution and Review. This is to be noted that a person must have thorough & Comprehensive
Knowledge about the process for doing an Effective Planning. Similarly, one must know the Limit and Limitation of his
Team Members as well as Strength & Weaknesses for proper Deployment Activities. Contribution of individuals is
always the outcome of their Strength whereas training is to be imparted to individual to overcome their weaknesses for
individual's future growth and succession planning.

VALUE ADDITION - INVOLVEMENT - ACCOUNTAEILITY OF INDIVIDUALS AT VARIOUS LEVEL

Investor's Top Management Functional Head Middle Management Line Supervisor's
Objective Objective Objective Objective Objective

o Target Setting and Action Plan for

5 3 1 Mo. of Strokes 1o be produedina shift
mproving Prod ucivity per person

Productivity Improvement |;

= Prodwection Losses Minimization in
to Optimize the Resource  [mprovement i TP through CLIT
' Iizzz Progucton

Utilization and Create
EOL inspection B Follow STOGP CALL

Ea-pacit*l fﬂr ad diﬁu nai Pmdul:ingﬂﬁ Farts Dﬂ"lll'. WAIT
- REWORK EEmination

business. i . Effective Frodudtive & Preventive

Toolf Machine Comection Fian -
Maintenance.
Identify and Trial of VAVE ldeas. Execulion and Quality inspection.
- P VAVE ldeas
Cost Saving by eliminating Before B After Quality mspection 3nd initial Fow Control aned Fallow STOP
Profit After |the wastages/ non valued ordering of Raw Material. CALL WAIT.
Tax - 10% activities to optimize the Cyde time reduection and 5P Exacution of Cyde time reduction and
. . Imp rovement activities., SPM Improvement adtivities

CosC. Process Re Engineering = - -
Line Balandng & Layout correction to |Cxecution of Line Balandng & Lapou
optimize resgurces. corredion adivities.
Identify small imp rovem ents to Active Partidpation in Suggestion
imp rove SQCD. (Kairen) scheme.

. e s Gwiding & bringing AWarsness amo
implementation of new tEam e TENE AW ik T e
. ope@Rtors towards Kaizen activities.
Ideas f Technologies to

Learn & Pian for

Enhance Target of 5QCD molementEion of New |52 & Deployment of New L & Cxscution (o7 Deglogment of
A Tea fLH L e
+! Wil ~ |redhnologies toimprove Productivity |Mew Technologies to improve
Technologies to Improve & to Optimize resources. Produdivity & to Oplimize resouroes.

Proguctivity & 1o

6



Now Leap Forward into the Future...
.

e e Nagata Group (India Operations)
OCMOT, %
aﬁm E":{[

S

EXECUTION with Value Addition

The above example is to explain about the Roles & Responsibilities or Value Addition at various levels of management to
achieve Organization's Objective. Every individual must be able to break down a task into smaller and simpler tasks for
Effective Execution and to achieve the desired objective.

In illustrated examples, we can see that goals are being changed from Financial Target to Production Target which is
easy to be focused on and executed by the production operator / supervisors. So, Managers must Learn How to do
Objectives Mapping — How to decide and prepare SOR (Statements of Requirements) and How to plan Macro and Micro
activities. However, this can be done if having thorough and Comprehensive knowledge of Process / Systems.

Chandra Shekhar Sharma

Vice President — Operations
Nagata Group (India Operations)

Pillar of EXECUTION

We understand that the most important Pillar of Execution is our Human Resources, whether they are Regular or
Contractual. So, our Workforce Management activities are the most important activities to be included in our DWM.
Workforce management activities are to focus on human resource practices and to be directed toward creating and
maintaining a high performance at the workplace and toward developing employees to enable them and organizations to
adopt changes. This must cover human resource development and management activities in an integrated way, i.e.,
aligned with the organization's strategic objectives.

Human resource focus should also include work environment & employee support to reinforce the basic alignment of
human resource management with overall strategy.

High-performance work is characterized by flexibility, innovation, knowledge and skill sharing, alignment with
organizational objectives, customer focus, and rapid response to changing business needs and requirements of the
marketplace. The focus of this Item is on a workforce capable of achieving high performance. In addition to enabled
employees and proper work system design, high-performance work requires ongoing education and training, as well as
information systems that ensure proper information flow.

Work and job factors must include simplification of job classifications, cross-training, job rotation, use of teams (including
self-directed teams), and changes in work layout or location. Also, it is important to ensure effective communication
across functions and work units to ensure a focus on customer requirements and to ensure an environment of trust,
knowledge sharing, and mutual respect.

At the time of evaluating education and training, effectiveness, it must be measured as performance improvement of
individual / department / organizational performance . Such measures might address the impact on customer-related
performance and improvement of SQCD (Safety, Quality, Cost and Delivery).

Finally, it is to be focussed that employees should realize their full potential and use individual development plans of each
employee that address his or her career and learning objectives.

Chandra Shekhar Sharma

Vice President — Operations
Nagata Group (India Operations)
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HR Activities

Foundation Day-NAIL, IMT Manesar, Gurugram, 8 Nov 2024
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HR Activities

Foundation Day- NAEIPL, Bilaspur, Gurugram, 8 Nov 2024
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HR Activities

Foundation Day-NAEIPL, Sadatpura, Gujarat, 8 Nov 2024
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HR Activities
Foundation Day-NAEIPL, Luhari Jhajjar, Haryana, 8 Nov 2024
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Employee Engagement Activity : Monthly Birthday Celebration

NAIL, IMT Manesar, Gurugram
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Employee Engagement Activity : Monthly Birthday Celebration

Nagata Group (India Operations)

NAIL, IMT Manesar, Gurugram
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Employee Engagement Activity : Monthly Birthday Celebration

NAEIPL, Bilaspur, Gurugram
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Employee Engagement Activity : Women’s Day Celebration

NAEIPL, Sadatpura, Gujarat




Now Leap Forward into thie Future...

' 'O_N Nagata Group (India Operations
901 I;f I R g P ( p )

Monthly Birthday Celebration
NAEIPL, Luhari Jhajjar, Haryana
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Employee Blood Donation Camp
NAIL, IMT Manesar, Gurugram
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Celebrating Quality Month

NAIL, IMT Manesar, Gurugram

CTVR Y, )
Celebration of Independence Day — August 15, 2024
NAIL, IMT Manesar, Gurugram
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Best Practice Sharing Session — With MSIL Vendors

NAEIPL, Bilaspur, Gurugram
e P

Training Program at Nagata Group (India Operations)
7QC & IATF Training

NAEIPL, Bilaspur, Gurugram
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Employee Engagement Activity : Employee Medical Health Check-up
NAEIPL, Sadatpura, Gujarat
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Employee Engagement Activity : Navratri Puja 2024

NAEIPL, Sadatpura, Gujarat

Employee Engagement Activity : Vishwakarma Puja 2024
NAEIPL, Sadatpura, Gujarat
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Glimpse of Environment Day

NAEIPL B|Iaspur Gurugram

World Enwronment Day 2024
NAIL, IMT Manesar, Gurugram
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Safety Training

NAEIPL, Luhari Jhajjar, Haryana

Employee Engagement Activity Safety Month

NAEIPL, Sadatpura, Gujarat
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Celebration start with Safety & Quality Pledge
NAEIPL, Luhari Jhajjar, Haryana

Best Kaizen Awards

NAEIPL, Luhari Jhajjar, Haryana
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Honoring of Long Service Award

NAEIPL, Luhari Jhajjar, Haryana

Long Service Award
NAEIPL, Luhari Jhauar Haryana
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Long Service Award

NAIL, IMT Manesar, Gurugram
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Long Service Award

Nagata Day Glimpse of NAEIPL Sadatpura 2024
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Long Service Award
NAEIPL Bilaspur
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Construction Update

NAEIPL, Luhari Jhajjar, Haryana
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Daily KYT (Danger Pridiction) Activity
NAEIPL, Luhari Jha”ar Haryana
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Machine Installation Pooja ceremony
NAEIPL, Luhari Jhajjar, Haryana
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1200T Press Pit Poojan, Date Jan 15, 2024 (Monday)
NAEIPL, Luhari Jhajjar, Haryana
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Present Condition
NAEIPL, Luhari Jhajjar, Haryana
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Suzuki Quality Communication Meet 2024
NAEIPL, Sadatpura, Gujarat
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Customer Visit’s TDSG Team 2024
NAEIPL, Sadatpura, Gujarat
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Customer Visit’s SMC, SMG & MSIL 2024
NAEIPL, Sadatpura, Gujarat
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Customer Visit
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General Awareness Announce NAEIPL Sadatpura 2024
NAEIPL, Sadatpura, Gujarat
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Nagata Group (India Operations)
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Parmar Grishma
D/o Rajendra Sinh
(Weld Shop)
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Employee Engagement Activity : Environment Day 2024




Nagata Group (India Operations)

Now Leap Forward into the Future...

Employee Engagement Activity : Safety Month

NAEIPL, Sadatpura, Gujarat
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Soft Skill Training,2024

Now Leap Forward into thie Future..

NAEIPL, Sadatpura, Gujarat
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Now Leap Forward into the Future...

. | Nagata Group (India Operations)
OIOT

KAIZEN OF THE YEAR 2024 (DISPATCH)
NAEIPL, Sadatpura, Gujarat

. MAGATA AUTO ENGRMEER NG (DML PVT. LTD E—-" = —— HAGATA AUTO ENGIMEEFIHG tHOWA PYT. L TO.

Quality Circle #i 3, a9, 308 a7 I 78 11
TR MY T g %l Farfee! § gar @ed &, a1 v Sas HH
& OrE H GER = A A

Kundan Kumar
==t = Emp Code : 0098
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Kaizen of the Year 2024 (Plant Maintenance)
NAEIPL, Sadatpura, Gujarat

T MAGATA ALTO BN GINEERING BRDIA PUT. LTOLGUIARAT oo o T = HAGATA AUTO ENGINEERING MNOIA PVT, LTD GUIARAT 0200

Kaizen of the Year 2024 (Weld Shop)

NAEIPL, Sadatpura, Gujarat

|3 [ o1 o MASATA AU D S RS abaA T LD S usASAl | L.
vF BUAGAT A AT ERCRERSDE KEGk FUT_LTE SEUARAT el - -
> T N= | TR 1 Rt
Faae Lo ¥ Prr— = e <
i ——— = — S =

T | [ :".l.:.::..:i.lﬁ.'.'.'.'.". B || ~ —p—
LR DCC DT == rwire ""E"’ ® |

i
HiRmARS |

== e -+~ e

—— , HEI

e —— FRTSIet Y | A1 ARl FE1 T M qI

Chandra Prakash Gautam
Emp Code : 1009
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Quality Improvement & Process Improvement

Kaizen Sheet

Do M- F R0
tesne Me S Lakes- 1100121
Fiices W Taardeg - S0V00

Duba uf Huicun: 14.3EPT.. 2024

Wiy He 2 Nut Weiding Py Py

| tilrorg Hole Hut teld ng
T a 3 " T

NutWiiding 1)
womyg Hole

rib szl Gin

Haizan Thernw; CQuality Impraversni & Process Improvernent
st ity b P’““ﬂﬂ:‘:“h'm _ [ Progustivity Imsrovement
l ] Frarnss Imarnezmont
WLLDSHOP | Prgjection | £ [ Wheterials and cosd oo
= E5 or 3K
Eatora

= Elity | mprovamen: = J Audit Mot zorformiy
| P evernert Aodune: rE — RS Dommissinn

= Frzgy Saving E— | Cnrcirual [ mpoaveriees
(- Hiaferty S = Hnrzoatal sxzansinr

abar

Sropper Prividid to slap

il

Commants:
Befnra,
WG Nut can weld on wrong hele and reverse direclion in Part no-
E3E 148 T4 3000 .

Comments:

Inhnuas Mechasical Pake ¥oks installation . Defert Ceneration eliminatec for Mui welding at
werong hole and raverse location n Part ro-63814414- 550030,

Lapunu:

= Pazsilility of Defect gereration

+ |ncrease Rejactan

= Can parson Lo peli as el as b casbomers

= Man dependency o stan defact cooumence

Bannfie:

= Ngfect elimirates through Moke Yoke

« Man dependency shift to Poks yoks

* M chance ko defecl parson Lo sasbomer

Imglomentation Cost:

Cast Saving

Suggasted By;

Klarcioenp Kurrar

Implemanied By Sarrdenp sar
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Achievement of Employee’s Children, 2024
NAEIPL, Sadatpura, Gujarat

5, =4 &

CERTIFICATE

O'F M ERTT

FECUSEY PREDNITS T3
EHINBE TELAS HARUT

biom

_ STELLIGENT SASET MTTAMATIONMAL SErcoL

sy k. facnn

Rfrrsrmnhgres ___ Hoaman

e Cretsy P bup=md in

Wil o scyred Sobos ok T harion mars 89

[ 4=
SAEIT CERTIFRCATE . A OLD WNEAL

Merit Certificate

CERTIFICATE OF MERIT

L Omgraiuadanons

This cortioale o seanded L

i Ximg by - 1 s

s i City Wiewnsr off Jormor Eoliee- T, Irudan u. Larjes] Femriaisnt =l
o etLrr) Moy

Merit Certificate 10th Class

Ayushi Singh
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! CERTIFICATE o S

| OFACHIEVEMENT ' SLVERZONE POUNDATION

-

¥R,

BRI MO, BaEERATRY

SPECL "i.l %‘ FEN: el 1 THEOR I RO LM N N ARSI TR
¢ OACTHEVEMEST W sl GIUEY 248 1 U

i i i y - -
..‘?h-u-m u;ﬁ, (THIS CERTIFICATE IS PROUDLY PRESENTEDTO )
Ay, X

&
DIVYANSHI

SHRI GALRI DUTT AGGARWAL CONVENT SCHOODL REWARI, REWAR|, HARYANA

1+ Hnsedeesid of € hesi _4th Jrﬁﬁf;ﬁryxrfrrffr:uffnw'mf 1st fowlieas o #he ot
AHethirveend 130 (bt pand.  3B4 I"r%rﬂr.fffdﬂa{‘ ened 1,199 ¢ J@W;f P
@ r-#frr'm’.ﬂpy B3.0376 | /i L &7

« Friternctionel ﬁ»&ﬁr»}ﬁﬂrf e - Aleethesatiog IS 12y

0 0 8 Y g

ACCOMPUSHMENT  EXCELLENCE DIRECTOR Ty

Divyanshi
D/o Gaurav Modi

2° Winner in Race-1° Photo
._-m '.'-"-rm ., .-III:III'I- - —m . -ulnr .
4\:'* Y i Et-'

Ekalavya Saini
F/o : Shanker Lal Saini
Emp Code : 3064
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New Joiners from January 3, 2024

NAEIPL, Luhari Jhajjar, Haryana

Vipul Kumar Gupta
MANAGER

Quality Department
(20/Jan/2024)

Neeraj Kumar Sharma
ASSISTANT MANAGER

Purchase Department
(04/Mar/2024)

Amit Yadav
JR. ENGINEER

Dispatch Department
(20/Apr/2024)

Eshtdev Mishra
EXECUTIVE

Store Department
(17/Jun/2024)

-
Vijay Kumar
ASSISTANT ENGINEER

Quality Development
(22/July/2024)

Pardeep
EXECUTIVE

HR & Admin Department
(22/Jan/2024)

e

Mithilesh Kumar
ENGINEER

NPD Department
(11/Mar/2024)

|\
§ :

Amit Kumar
JR. ENGINEER

Quality Department
(22/Apr/2024)

Meenu Kumar
MANAGER

Press-Shop Department
(26/Jun/2024)

) .
vy
Harsh Mishra

GET

Quality Department
(22/July/2024)

Mandeep Kumar
SENIOR ENGINEER

Weld Shop Department
(12/Feb/2024)

Badri Narayan Singh
ASSISTANT MANAGER

Store Department
(01/Apri2024)

Rahul Sharma
ASSISTANT MANAGER

NPD Department
(06/May/2024)

| fen

1

«

_

Ashish Kumar Raghav
SENIOR ENGINEER
Weld-Shop Department
(01/July/2024)

" Y _,.f
Abhishek
GET

NPD Department
(22/July/2024)

Gaurav Modi
ASSISTANT MANAGER
Dispatch Department
(24/Feb/2024)

Deenanath
JR. ENGINEER
Quality Department
(08/Apr/2024)

Baljeet
SENIOR ENGINEER
Accounts Department
(20/May/2024)

|
¥

Aditya Narayan Singh
ENGINEER
Maintenance Department
(15/July/2024)

Hemant
GET
Press-Shop Department
(22/July/2024)

Vishesh Kumar
ASSISTANT MANAGER
Tool Maintenance Department
(26/Feb/2024)

Amit Mishra
EXECUTIVE
Dispatch Department
(10/Apr/2024)

Vivek Kumar
MANAGER
Tool Engineering Department
(01/Jun/2024)

EVED
ENGINEER
Press- Shop Department
(20/July/2024)

Ankit Yadav
DET
Quality Department
(22/July/2024)
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New Joiners from January 3, 2024

Nagata Group (India Operations)

NAEIPL, Luhari Jhajjar, Haryana

Harsh
DET
Quality Department
(22/July/2024)

Barun Yadab
ASSISTANT ENGINEER
Tool Maintenance Department
(10/Sep/2024)

New Joiners from January 1, 2024

Boby Kumar
DET
Weld-Shop Development
(22/July/2024)

Chhattarpal
SENIOR ENGINEER
Weld-Shop Department
(27/Sep/2024)

Shamsher Singh
ENGINEER

Maintenance Department:
(05/Aug/2024)

Shanker Lal Saini
DEPUTY MANAGER
Maintenance Development
(16/0ct/2024)

ASSISTANT MANAGER

Press-Shop Department
(16/Aug/2024)

Kuldeep Kumar
JR. ENGINEER
Tool Maintenance Department
(11/Nov/2024)

Rohit Mishra
ENGINEER
Tool Maintenance Department
(21/Aug/20244)

Ram Prakash Raman
JR. ENGINEER
Tool Maintenance Department
(11/Nov/2024)

NAEIPL, Bilaspur, Gurugram

Sumit Khare

SR. MANAGER
Quality Department

(10/Jan/2024)

Khurshid Alam
DET
Quality Department
(29/Apr/2024)

Nitin Kumar
DIE MAKER
Tool Room Department
(05/Feb/2024)

Vikash Sharma

SAFETY OFFICER

EHS Department
(09/May/2024)

Nanak Chand
ASSISTANT MANAGER
Purchase Department
(28/Jan/2024)

Pankaj Upadhyay
GET
Weld Shop Department
(09/May/2024)

Atul Pathak
ASSISTANT ENGINEER
Weld-Shop Department
(21/Feb/2024)

Naveen
ENGINEER
Weld Shop Department
(16/May/2024)

Ram Mehar Sharma
SENIOR ENGINEER
Press Shop Department
(05/Apr/2024)

N2

Aryan Kumar
GET
Tool Room Department
(21/0ct/2024)
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New Joiners from January 1, 2024

Now Leap Furward. into the Future..
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NAEIPL, Bilaspur, Gurugram

Parveen Kumar
DEPUTY MANAGER
HR Department
(23/0ct/2024)

Hemant
ASSISTANT MANAGER
Store Department
(01/July/2024)

Harish
TECHNICIAN
Maintenance Department:
(12/Aug./2024)

. ﬁjl_"'l o
&

-_,.' .

Ramandeep Singh
GET

NPD Department
(21/0ct/2024)

Shivam Kumar Vashisth
GET
Weld Shop Department
(10/July/2024)

Ankit Gangway
GET
Quality Department
(11/Sep./2024)

Preet Yadav
MANAGEMENT TRAINEE MANAGER

NPD Department
(23/Sep./2024)

Roopak
SENIOR ENGINEER

Quality Department
(10/July/2024)

46
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Udham Singh
DET
Quality Department
(21/0ct/2024)

Omveer Singh
ENGINEER
NPD (Costing) Department
(12/July/2024)

Khajanchi Saini
ENGINEER
Press Shop Department
(19/Jun/2024)

Rahul Kumar Singh
GET
Assembly Department
(22/July/2024)
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New Joiners from January 8, 2024
NAIL, IMT Manesar, Gurugram

Nagata Group (India Operations)

Durg Vijay Slngh
DET

Assembly Department
(08/Jan/2024)

defezhe
Deepika Mehra
DET

CNC Department
(01/Apr/2024)

Ramjeet
DIE MAKER

Assembly Department
(13/May/2024)

A

Akshit Kumar Vashishtha
JUNIOR ENGINEER
Design Department
(01/July/2024)

-

Pinku Ram
SENIOR ENGINEER

Quality Assurance Department

(22/Mar/2024)

/1

Ranjit Kumar
DIE MAKER
Assembly Department
(09/Apr/2024)

Dharmendra Kumar
TRAINEE
Assembly Department
(22/May/2024)

Jyotsna Kapoor
GENERAL MANAGER
Corporate HR
(01/July/2024)

Sanju Naik
ASSISTANT ENGINEER

Quality Assurance Development

(01/Apr/2024)

LCINEIRETEN
EXECUTIVE
PM & CS Department
(17/Apr/2024)

>

Sahil
JUNIOR ENGINEER

Assembly Department
(03/Jun/2024)

47

LETLUIGET
TRAINEE
Assembly Department
(01/Apr/2024)

Nirmal Yadav
SENIOR EXECUTIVE
Finance Development
(02/May/2024)

Rakesh Kumar
ASSISTANT MANAGER
Finance Development
(21/Jun/2024)

Anita Kundu
DET
Design Department
(01/Aug/2024)

Ranveer Gurjar
DIE MAKER
Assembly Department
(13/May/2024)

Kanchan Khair
DET

Design Department
(01/July/2024)
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New Joiners from January 1, 2024

Now Leap Furward. into the Future..
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NAEIPL, Sadatpura, Gujarat

& =5
e lirl:lh

RS

Mr. Aman Thapa
ENGINEER

Weld Shop Department
(08/Jan/2024)

Mr. Rohit
JUNIOR ENGINEER

Press Shop Department
(04/Mar/2024)

Mr. Deepak Kumar
ENGINEER

Maintenance Department
(02/May/2024)

Mr. Solanki Kalubhai
SENIOR ENGINEER

Press Shop Department
(21/May/2024)

Mr. Vivek Manubhai Trivedi
ASST. MANAGER
Press Shop Department
(01/Aug/2024)

N L
Mr. Surendra Kumar Sah
WELD SHOP

Technician Department
(01/Feb/2024)

Mr. Avinash Yadav
ENGINEER
Quality Department
(01/July/2024)

Mr. Zala Raghubha
SENIOR ASSOCIATE
Maintenance Department
(02/May/2024)

Mr. Ravindra Kumar
SENIOR JUNIOR ENGINEER
Tool Maintenance Department
(03/June/2024)

Mr. Kanwar Pal Singh
JUNIOR EXECUTIVE
HR & Admin Department
(22/Aug/2024)

Mr. Akashdeep Chauhan
GET

Die Shop-CNC Department
(09/May/2024)

Mr. Amit Singh
SENIOR ENGINEER
Quality Department
(18/Mar/2024)

Mr. Arvind Kumar
SENIOR EXECUTIVE

Store Department
(11/May/2024)

Mr. Manjeet Singh
SENIOR ENGINEER

Maintenance Department:
(02/July/2024)

Mr. Amrendra Kumar Singh
SENIOR GENERAL MANAGER

Operations Department
(29/Aug/2024)

48

Mr. Goswami Jinalbahen
HR & ADMIN

Junior Executive Department
(22/Feb/2024)

Mr. Vinay Kumar Yadav
JUNIOR ENGINEER

Maintenance Department
(19/Mar/2024)

Mr. Santosh Kumar
JUNIOR DIE MAKER

Die Shop-Assembly Department
(23/May/2024)

Mr. Sandeep Kumar
SENIOR ASST. MANAGER
Production - Weld Shop Department
(08/July/2024)

Mr. Lokendra Singh Patel
DET

Quality Department
(08/July/2024)

Mr. Pankaj Kumar Gautam
ASSISTANT MANAGER
Quality Department

(16/May/2024)

Mr. Anand Yadav
SENIOR DIE MAKER
Die Shop - Assembly Department
(01/Apr/2024)

Mr. Shubham Kumar
SENIOR ASSOCIATE
Store Department

(20/May/2024)

Mr. Manoj Govinda Gujar
JUNIOR ENGINEER
Tool Maintenance Department
(19/July/2024)

Mr. Chandan Parida
GET

Die Shop-Assembly Department
(26/Sep/2024)
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New Joiners from January 1, 2024

NAEIPL, Sadatpura, Gujarat

ey

-

M
.
—
Y —
Mr. Thakor Rupesh Kumar Mr. Dharmveer

SENIOR ASSOCIATE ASSOCIATE

Store Department Tool Maintenance Department
(04/Nov/2024) (07/Nov/2024)

3 By F 1
il S RY
Mr. Manoj Kumar
MANAGER

HR & Admin Development
(25/0ct/2024)

Mr. Parikshit Mahatha Mr. Sunil Kumar
JUNIOR ENGINEER SENIOR ENGINEER
Press Shop Department Press Shop Department
(27/Sep/2024) (22/Mar/2024)

I‘aWLIE
NAEIPL, Bilaspur, Gurugram

CAUTION! SAVE NATURE
Lh e MlachinC

Name : Kushagara Chauhan Name : Ridhima Chauhan
D/o : Sandeep Chauhan D/o  : Sandeep Chauhan
Dept. : NPD Dept. : NPD
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Students sponsored by Nagata Group for Scholarship
Academic Year 2024-2025

Name : Shyam Krishna P Name : Shivani Kumari Name : Vaishnav PV
State : Kerala Course : Tool & Die Maker State : Bihar Course : Mechatronics State : Kerala Course : Foundation

Name : Shivkrishna P Name : Muskan Name : Bhupendra
State : Kerala Course : Fonudation State : Uttar Pradesh Course : Foundation State : Haryana Course : Foundation

Name : Karamvir Singh State : Jammu & Name : Amit Kumar Name : Heetesh Kumar
Kashmir Course : Foundation State : Bihar Course : Foundation State : Rajasthan Course : Foundation

Name : Hajam Abdul Khamisha
State : Gujarat Course : Foundation
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Newly Married

Nagata Group (India Operations)

NAEIPL, Bilaspur, Gurugram

Nanak
Weds

Manisha
[ _pbom ]

17/Feb/2024

(Purchase Department)

Rahul Yadav
Weds

Anju Yadav
[ ____pbov

10/May/2024

(Accounts Department)

Ghulam Jilani
Weds

Musarrat
Shaheen

28/0ct/2024

(Quality Department)

NAIL, IMT Manesar, Gurugram

| YR
Malkeet Singh ' |
Weds !
Baljeet Kaur
G |

06/Mar/2024

_

e

(Design Department)

Arun Lenka
Weds

Anita
[ pom ]

18/Jun/2024

(Quality Department)

Shivpoojan
Weds
Komal

18/Feb/2024

(Weld Shop Department)
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2023 - 2024

NAEIPL, Luhari Jhajjar, Haryana

Pavitra Kushwaha Tanishka Gupta Madhav Gupta
Mithilesh Kushwaha Chhote Kumar Vipul Kumar Gupta
21/Aug/2024 28/Dec/2024 07/Nov/2024

(NPD Department) (Quality Department) (Quality Department)

NAEIPL, Bilaspur, Gurugram NAIL, IMT Manesar, Gurugram

e [

.: . N
* . i A b L e
Shivansh Negi Mayra Sharma Siraat Fatima Nevaan Chaudhary
Ravindra Negi Vikrant Sharma Mohammad Khatib Zaidi Vishal Singh
18/Aug/2024 28/Jan/2024 28/Apr/2024 20/Jun/2024
(IT Department) (Weld Shop Department) (Assembly Department) (Design Department)

Swaraj Samrddhi Aagman Swastik Jay Mishra

Mukesh Singh Sujit Nayak Narendra Chaturvedi Jayendra Misra
23/Apr/2024 31/May/2024 05/AJun/2024 10/Mar/2024
(Weld Shop Department) (Die Shop Department) (Weld Shop Department) (NPD Department)

Navya Harsh Vinay Yadav Anshika

Pawan Sujit Nayak Chand Kansal
06/Aug/2024 08/Sep/2024 14/Nov/2024
(Weld Shop Department) (Maintenance Department) (Weld Shop Department)
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3D Die Design Deployment Strategy in Shop Floor

1. Flow of Design information without Paper Drawings?

2. How to Import MISUMI Parts and develop them into the Design / Part list?

3. How to share 3D Design Data & instructions to CAM (including Data linkage)?
4. How to share 3D Design Data information to Assembly Department?

5. How to share 3D Design Data information to Quality Department?

1. Flow of Design information without Paper Drawings?

-
k- o
=y T
—= "PAT — —

S T

ECAHA SIEMERS i D.ﬂ"nf?':: = L v

MAIL 3D Design X
D @Y
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Nagata Group (India Operations)

3D Die Design Deployment Strategy in Shop Floor

2. Server Access and Flow Chart

Haonda

HESS CAPEBILITY STUD

1= b
S ST a
x {S0-8001-DESGH
= Job Work

— — — - MAHINDRA
—

4G MOTOR

l

r— |
]
a—d

MAEIL

"
: CAD Data in . :
oats iimPFll;hn pips ) e cad (\\10.10.1.102) (Z:)
' [E=—
1 B P2 D '. h Timi
F1 8 P2 Dute Ballasning in il
i Excel Farmat g reen
. e —
30 Surface CAD Data in
Data *.PRT Format
N e

3. How to share 3D Design Data & instructions to CAM /CNC (including
Data linkage)?

% 2D Machining as per 3D Design &
Color images for Accuracy as shown

% Software's in CAM/CNC: Delcam,
NX & Tehis are uses for 2D & 3D
Machining

Sabyasachi Parida

Sr. General Manager, Operations
NAIL - Manesar, Haryana
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Safety First
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Kundan Kumar
Emp Code : 0098
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Emp Code : 0229
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Quality Story of this week as given below.

It shows how quality taught us valuable life lessons.

When | think about my life and
where | am today, | can't help but
reflect on the role that quality
control and inspection played in
shaping my story. It might seem
strange to some, but to me, it's a
reminder of the many
opportunities that have been
given to me and the doors that
have opened as aresult.

| began my career as a non-
destructive testing technician,
where | had the chance to learn
about different testing methods
such as ultrasonic testing, infrared inspection, and magnetic particle testing. It was a whole new world, and | was
fascinated by the precision and attention to detail that went into every inspection.

But as | delved deeper into the field, | realized that inspection was not just about finding flaws in materials or
products. It was about ensuring safety, quality, and compliance with national and international standards. The more
I learned about inspection, the more | saw its impact on the world around us.

As | moved up the ranks and took on roles as a quality control officer and workshop manager, | saw firsthand how
inspection and quality control can make a real difference in people's lives. It might seem like a small thing but
ensuring that a product or material meets quality standards can mean the difference between a safe, reliable
outcome and a dangerous, life-threatening one.

But beyond the technical aspects of the job, inspection has taught me some valuable life lessons. It has taught me
the importance of patience, perseverance, and attention to detail. It has taught me to take pride in my work and to
always strive for excellence. And most importantly, it
has taught me to be grateful for the opportunities
that have come my way.

| am grateful for the chance to work in this field, for
the doors that have opened for me, and for the
colleagues and mentors who have supported me
along the way. Without quality control and
inspection, | might never have discovered my
passion for this work or had the chance to make a
difference inthe world.

As | look to the future, | see a world that needs more
inspection, more quality control, and more attention
to detail. | see a world that needs people who are
dedicated to ensuring safety, reliability, and compliance in all aspects of life. And | am excited to be a part of that
world, to continue to grow and learn, and to make a difference wherever | can.

In conclusion, inspection has given me a chance to make a difference in the world, learn valuable life lessons, and
be grateful for the opportunities that have come my way. | hope that my story will inspire others to consider the
importance of inspection and to always strive for excellence in whatever they do.

Vipul Kumar Gupta
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Protecting The Environment: A Shared Responsibility

The environment is the foundation of life on Earth, encompassing air, water, soil, plants, and animals. It provides
essential resources for survival, including clean air, fresh water, and fertile land. However, growing human activities,
such as deforestation, industrialization, and excessive use of fossil fuels, have caused significant environmental
degradation, threatening ecosystems and human well-being. One of the most pressing environmental issues is climate
change, driven by greenhouse gas emissions. Rising global temperatures lead to extreme weather events, melting ice
caps, andrising sea levels.

Deforestation and habitat destruction contribute to biodiversity loss, pushing many species to extinction. Pollution of air,
water, and soil has far-reaching health and ecological impacts, affecting millions worldwide. Sustainable development is
key to addressing these challenges. Governments, organizations, and individuals must work together to adopt eco-
friendly practices.

Renewable energy sources like solar and wind can reduce reliance on fossil fuels, cutting emissions. Recycling and
waste management help conserve resources and reduce pollution. Protecting forests and promoting afforestation
restores ecosystems and combat climate change. Individuals play a vital role in environmental conservation. Simple
actions like reducing plastic use, conserving water, and using public transport can make a significant difference.

Awareness and education are crucial for fostering a culture of sustainability. The environment's health directly impacts
our quality of life and survival. By taking collective responsibility, we can ensure a greener, healthier planet for future
generations. Protecting the environment is not just an option but an obligation for all.

Divyanshi Khare
D/o Sumit Khare
Class : Xl
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Shailendra Mishra
Emp Code : 2146
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Rhyme From Shruti Jhamb D/o Hemant Kumar, Nail

At the banks of ganga
all the silent noises
whisper divergent stories

some blithe
some deplore

but everyone wants peace
peace with themselves
peace with the world

peace with everyone
the only thing common
in them is the way

they all seek "d1& Ta k"
time never stops

but people do
people wait

time goes straight
passing all

either big or small

AN

I HT, BA BT
ST STET l, e (BRI
&S & R &y,

Ao 8 W ST Mepa
e &Y, qEt B A g,
SO TN F St Bt e
ke e, femd &l o 3,
BIE H f T Fe
o @, Ra & o=kt @,
A % THEX T fF Tor e
FALA T T FB B oA A,
¥ ST O W W, T MebeRT
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Why Training is Necessary for Employees

Training is crucial for employees because it directly impacts their ability to perform well in their roles and contribute to the
organization's success. Here are some key reasons why training is so important:

1. Skill Improvement and Growth

Training helps employees improve their existing skills and acquire new ones. As industries evolve and new technologies
emerge, employees need to stay updated. Regular training ensures they have the knowledge and tools to stay
competitive and effective in their roles.

2. Better Job Performance

Employees who receive proper training are more likely to perform their jobs more efficiently. When employees know
what is expected of them and are equipped with the right skills, they can do their work with confidence, leading to higher
productivity and fewer mistakes.

3. Increased Confidence

Training boosts employees' confidence by providing them with the knowledge and skills they need to succeed. When
employees feel prepared, they're less likely to be stressed or anxious about their work. This, in turn, improves their job
satisfaction and motivation.

4. Adaptability to Change

In today's fast-paced world, businesses are constantly evolving. Whether it's new technology, updated procedures, or
changes in industry regulations, training helps employees adapt. By keeping them informed and skilled, companies can
ensure a smoother transition whenever change occurs.

5. Employee Retention

Training shows employees that their personal and professional development matters to the company. When employees
see that they have opportunities to grow and advance within the organization, they are more likely to stay, reducing
turnover and saving the company time and money on hiring and training new staff.

6. Encourages Innovation

Training can inspire employees to think outside the box. By introducing them to new concepts, techniques, or
perspectives, training encourages creativity and problem-solving. This not only improves individual performance but
also fosters a culture of innovation within the organization.

Conclusion

Training is essential for both employees and employers. It helps employees develop their skills, boosts their confidence,
and keeps them adaptable to changes. More importantly, it shows that a company values its workforce, which leads to
better retention, improved performance, and a more innovative work environment. Investing in training is a win-win for
both the employees and the organization.

Vivek Trivedi
Emp Code : 2305
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Vaghela Siddharaj
Emp Code : 2258
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Prabhakar Kumar
Emp Code : 2039
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The environment is the foundation of life on Earth, encompassing air, water, soil, plants, and animals. It provides
essential resources for survival, including clean air, fresh water, and fertile land. However, growing human activities,
such as deforestation, industrialization, and excessive use of fossil fuels, have caused significant environmental
degradation, threatening ecosystems and human well-being. One of the most pressing environmental issues is climate
change, driven by greenhouse gas emissions. Rising global temperatures lead to extreme weather events, melting ice
caps, and rising sea levels. Deforestation and habitat destruction contribute to biodiversity loss, pushing many species
to extinction. Pollution of air, water, and soil has far-reaching health and ecological impacts, affecting millions worldwide.
Sustainable development is key to addressing these challenges. Governments, organizations, and individuals must
work together to adopt eco-friendly practices. Renewable energy sources like solar and wind can reduce reliance on
fossil fuels, cutting emissions. Recycling and waste management help conserve resources and reduce pollution.
Protecting forests and promoting afforestation restores ecosystems and combat climate change. Individuals play a vital
role in environmental conservation. Simple actions like reducing plastic use, conserving water, and using public
transport can make a significant difference. Awareness and education are crucial for fostering a culture of sustainability.
The environment's health directly impacts our quality of life and survival. By taking collective responsibility, we can
ensure a greener, healthier planet for future generations. Protecting the environment is not just an option but an
obligation for all.

Divyanshi Khare
D/o Sumit Khare
Class : XI
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Sanjay Kumar Gupta
Emp Code : 2197
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Ankit Pal
Emp Code : 8942

Hope Feels Distant, Passing

We doubt ourselves, though love surrounds,
In silence, we feel the weight that grounds.
Disappointment whispers soft and near,
From those we love, from those we fear.
We stumble, fall, repeat mistakes,
In every trial, the spirit breaks.

We try again, we push, we cry,

Yet hope feels distant, passing by.
But though it slips, it won't be gone,
The courage we held still lingers on.
Perhaps we fall, perhaps we bend,

But light returns at every end.

And through the fight, we rise once more,

Stronger than we were before. Jagruti Panda
D/o Jeetendra Panda
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Marriage

Poems about marriage
Then Almitra spoke again and said, And
what of Marriage, master?

And he answered saying:
You were born together, and together you
shall be forevermore.

You shall be together when the white
wings of death scatter your days.

Ay, you shall be together even in the
silent memory of God.

But let there be spaces in your togetherness,
And let the winds of the heavens dance
between you.

Love one another, but make not a bond
of love:

Let it rather be a moving sea between
the shores of your souls.

Fill each other’s cup but drink not from
one cup
Give one another of your bread but eat
not from the same loaf.

Sing and dance together and be joyous,
but let each one of you be alone,
Even as the strings of a lute are alone
though they quiver with the same music.

Give your hearts, but not into each
other’s keeping.
For only the hand of Life can contain
your hearts.
And stand together yet not too near
together:

For the pillars of the temple stand apart,
And the oak tree and the cypress grow

not in each other’s shadow.

KALYAN MANDAL
Emp Code : 2046
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Ruk Na Nahi Hai - Motivational Poetry For Success

Tu uthh tu chal,
Tu gir tu daud,
Ruk na nahi hai,
Jab manzil hai pass-pass,

Tu jee tu ro,
Tu has tu gaaa,
Chunautee hai na kamm lekin,
Lena nahi hai ab Jeevan se mode,

Andheri raat ho ya din ujala,
Jab taqdeer hai sath
Toh kya dar hai or kya Qayamat
Ban ja tu ek himmatwala

Tu uthh tu chal
Tu gir tu daud
Ruk na nahi hai
Jab manzil hai pass

Chupa hai tu in Andhero mai
Bandha hai tu in har ki Zanjeero mai
Tu hara toh mann Hara
Tu hara toh desh hara

Ab Todh de iss zanjeer ko
Karle par uss deewar ko
Daud kar Karle hassil
Ruk na nahi hai

Jab paas hai manzil-manzil
Sath lekar chal wahi,
Pukar hai tere mathrubhumi ki
Ruk na nahi hai

Jab manzil hai pass-pass
Tu uthh tu chal
Tu gir tu daud
Ruk na nahi hai

Jab manzil hai pass-pass
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“Our Life”

Life is very beautiful, if we want to make it beautiful.
It is & not so difficult until We make it.
It is the reflection of our thoughts.

The human brain is a magnate.
It receives all the signals of
our thoughts whether it may be positive or negative.

When we moan for something
and say this is bad the mind
get conditioned look to for difficulties
in such situation instead of opportunities.
On the other hand, when we say good to any
situation, our brain will look for opportunities in difficulties.
So we should always be positive and optimistic in our life;
we all have belief about what we can do and more importantly what we cannot do.
Our beliefs about our limitation, our weakness
makes obstacles in our path to achieve our goal.
If we want to change our life in a very positive way,
we must change our beliefs.
Every human being is endowed with some specific quality.
There are two factors which makes a man either a winner or a looser.

1. Ability to do or achieve
2. Willingness to do or achieve

Our willingness to do plays a vital role in our life,
because it inspire our ability to achieve our goal.

Our beliefs system and positive thoughts induce our willingness to do,
respectively which trigger our ability to do and achieve our goal.

We all have incredible power within us.
We have it on us to take on the world.
Always believe in yourself and Saty positive.

Amrutanshu Pratihari
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Navghan Raval
Emp Code : 1591
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Mr Osamu Suzukl
(January 30, 1930 - December 25, 2024)

YOUR LEGACY WILL LIVE ON IN AUTOMOTIVE WORLD FOREVER
YOU REVOLUTIONISED INDIA'S AUTO SECTOR BY MANUFACTURING
PEOPLE'S CAR FORTY YEARS AGO AND BECAME MARKET LEADER SINCE
THEN

Nagata Family, Friends by :
Nagata Group (India Operations)

AN

Nagata Group
(India Operations)
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Sememibuce

Mr Shu11 Nagata

(February 15, 1934 ~ July 27, 2023)

NOTHING CAN ALLIVIATE YOUR MEMORIES FROM OUR HEART.
WE FEEL BLESSED TO HAVE BEEN GUIDED BY A VISIONARY, PIONEER
AND MENTOR LIKE YOU.

FONDLY REMEMBERED BY

Nagata Family, Friends by :
Nagata Group (India Operations)

AN

Nagata Group
(India Operations)
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Nagata India Pvt. Ltd. (NAIL) Nagata Auto Engineering India Pvt. Ltd. (Unit-I)
Sector-3, Plot no. 154-155, IMT Manesar, Plant-1 Plot No. C-463, Ansal, Pioneer
Gurugram-122050, Haryana, India Industrial Park, Pathredi, Bilaspur,

Gurugram-122413, Haryana, India.

Nagata Auto Engineering India Pvt. Ltd. Nagata Auto Engineering India Pvt. Ltd.
(Unit-11) (Unit-111)

Plant-2 Survey No.752 & 753 SadatPura Khasra Numbers 68, 69 & 84, Village Luhari
Ahmedabad-382120 P.O. Machrouli, Bilaspur- Kulana Road,

Tehsil & Distric Jhajjar-124108, Haryana, India.

www.nagataindia.com
email : info@nagata.co.in




